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ABSTRAK 

 

 

 
Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja, gaya 

kepemimpinan, dan motivasi kerja terhadap kinerja karyawan di CV Aroem 

Cemerlang Bekasi. Pendekatan yang digunakan adalah metode kuantitatif, di mana 

data dikumpulkan melalui survei dengan penyebaran kuesioner kepada 60 

karyawan perusahaan tersebut. Teknik pengambilan sampel yang diterapkan adalah 

teknik sampel jenuh. Untuk menganalisis data, digunakan metode regresi linier 

berganda dan regresi linier sederhana. Pengujian hipotesis dilakukan baik secara 

simultan menggunakan uji F maupun secara parsial dengan uji T. Hasil penelitian 

menunjukkan bahwa lingkungan kerja, gaya kepemimpinan, dan motivasi kerja 

memiliki pengaruh yang positif dan signifikan terhadap kinerja karyawan. Artinya, 

semakin baik kondisi lingkungan kerja, gaya kepemimpinan, dan tingkat motivasi 

karyawan, maka semakin tinggi pula kinerja yang dihasilkan. Hal ini membuktikan 

bahwa ketiga variabel tersebut memberikan kontribusi nyata terhadap peningkatan 

kinerja karyawan di CV Aroem Cemerlang Bekasi. 

 

 

Kata Kunci : Lingkungan Kerja, Gaya Kepemimpinan dan Motivasi Kerja 

Terhadap Kinerja Karyawan CV Aroem Cemerlang Bekasi 
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ABSTRACT 

 

 

 

The purpose of this research was to determine the effect of work environment, 

leadership style and work motivation on employee performance at CV Aroem 

Cemerlang Bekasi. The method used in this research is a quantitative research 

method where this research was conducted by surveying and distributing 

questionnaires to 60 employees of CV Aroem Cemerlang Bekasi. The sampling 

technique used in this research is the saturated sample technique. The analysis 

tools used in this study are multiple linear regression and simple linear regression. 

Hypothesis testing conducted in this reserach is simultaneous hypothesis testing 

using the F test and partially using the T test. The results of this research indicate 

that work environment, leadership style and work motivation have a positive and 

significant effect on employee performance, which means that, if work environment 

and leadership style getting better and work motivation more increase, the 

employee performance will also increase. This shows that if more better the work 

environment, leadership style, and work motivation, the greater the influence on 

improving employee performance at CV Aroem Cemerlang Bekasi. 

 

 

Keywords: Work Environment, Leadership Style and Work Motivation On the 

Employee Performance of CV Aroem Cemerlang Bekasi 
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