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ABSTRAK

JUDUL : PENGARUH PENGENDALIAN INTERNAL KAS TERHADAP
KINERJA KARYAWAN PADA ORGANISASI NON PROFIT DI LEMBAGA
MUSEUM REKOR - DUNIA INDONESIA

Penelitian ini bertujuan untuk menganalisis pengaruh pengendalian
internal atas kas terhadap kinerja karyawan pada organosasi non-profit Museum
Rekor Dunia-Indonesia. Penelitian ini menggunakan teknik random sampling,
dengan menggunakan seluruh populasi sebagai sampel. Jumlah sampel sebanyak
35 responden karyawan Museum Rekor Dunia-Indonesia. Data penelitian ini
diperoleh dari kuesioner (primer) dan studi kepustakaan sesuai tujuan penelitian.
Teknik analisis menggunakan uji asumsi klasik, regresi linier sederhana dengan
uji hipotesis, yaitu uji T (parsial).

Hasil penelitian menunjukkan bahwa pengendalian internal atas kas
berpengaruh dan signifikan terhadap kinerja karyawan pada karyawan Museum
Rekor Dunia-Indonesia  dengan nilai koefisien regresi, Sig = 0,000 < 0,005.
Berdasarkan hasil uji koefisien determinasi pada tabel 4.7 diatas, dapat dilihat bahwa
angka koefisien korelasi (R) sebesar 0,926. Hal ini berarti pengendalian internal kas
mempengaruhi kinerja karyawan sebesar 92,6% sedangkan sisanya
7,4% dipengaruhi oleh faktor lain-diluar variabel penelitian ini. Kesimpulannya
adalah seluruh komponen internal atas kas, seluruhnya berpengaruh kepada
kinerja karyawan. Terdapat pengaruh  yang signifikan antara variabel
pengendalian atas kas terhadap kinerja karyawan di lembaga Museum Rekor —

Dunia Indonesia.

Kata kunci: Organisasi Non Profit, pengendalian internal, arus kas, kinerja
karyawan, COSO,



ABSTRACT

TITLE: THE IMPACT OF CASH INTERNAL CONTROL ON EMPLOYEE
PERFORMANCE FOR NON PROFIT ORGANIZATIONS IN THE INDONESIAN
WORLD - RECORDS MUSEUM

This researrch aims to analyze the effect and provide empirical on
evaluation of internal control cash and its impact on employee performance in the
non-profit organization Indonesian World — Records Museum.. This study uses a
random sampling technique, using the entire population as a sample. The total
sample of 35 respondents were employees of the Indonesian World — Records
Museum. The research data was obtained from a questionnaire (primary) and
literature study according to the research objectives. The analysis technique uses
classical assumption test, simple linear regression with hypothesis testing, namely
the T test (partial).

The results showed that internal control over cash had a significant and
significant effect on the performance of employees of the Indonesian World —
Records Museum employees with a regression coefficient value, Sig = 0,000
<0.005. Based on the test results of the coefficient of determination in table 4.7
above, it can be seen that the number of correlation coefficients (R) of 0.926. This
means that internal cash control affects employee performance by 92.6% while
the remaining 7.4% is influenced by other factors outside of this research
variable. The conclusion is that all internal components of cash, all affect employee
performance. There is a significant influence between cash control variables on
employee performance at the Indonesian Museum of Records

Museum.

Keywords: Non-Profit Organization, internal control, cash flow, employee performance,
COSsO
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