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ABSTRAK
Nama: Mohammad Rizqi Agidya
NIM : 2015410142

Judul  : Pengaruh Penilaian Kinerja, Kompetensi dan Pengalaman Kerja terhadap
Pengembangan karir di Badan Penyuluhan dan Pengembangan Sumber Daya

Manusia Pertanian pada Kementerian Pertanian.

Tujuan penelitian ini adalah untuk menganalisis pengaruh penilaian kinerja, kompetensi
dan pengalaman kerja terhadap pengembangan Kkarir pegawai Badan Penyuluhan dan
Pengembangan Sumber Daya Manusia Pertanian pada Kementerian ~Pertanian.
Pengumpulan data dilakukan dengan menyebar kuesioner kepada 114 responden yaitu
seluruh pegawai Badan Penyuluhan dan Pengembangan Sumber Daya Manusia Pertanian
pada Kementerian Pertanian. Pengambilan sampel dilakukan dengan menggunakan
stratified random sampling. Alat analisis yang digunakan adalah analisis regresi linier
sederhana dan regresi linier berganda. Uji asumsi klasik (uji normalitas, uji
multikolonieritas, uji heterokedastisitas, dan uji autokolerasi) dilakukan sebagai persyratan
statistik yang harus dipenuhi sebelum melakukan analisis regresi linier (sederhana dan
berganda). Pengujian hipotesis secara simultan menggunakan uji F, secara parsial
menggunakan uji T. Hasil penelitian menunjukkan bahwa (1) penilaian kinerja
berpengaruh positif dan signifikan terhadap pengembangan karir pegawai, (2) kompetensi
berpengaruh positif dan signifikan terhadap pengembangan karir pegawai, (3) pengalaman
kerja berpengaruh positif dan signifikan terhadap pengembangan karir pegawai, (4)
penilaian 'kinerja, kompetensi dan pengalaman Kkerja terhadap pengembangan Karir
pegawai.

Kata Kunci: Penilaian kinerja, Kompetensi, Pengalaman Kerja dan Pengembangan Karir.



ABSTRACT
Name : Mohammad Rizqgi Agidya
NIM  :2015410142

Title :  THE INFLUENCES ASSETMEN PERFORMANCE, OF COMPETENCE
AND WORK EXPREINCE TO CAREER AT MINISTRY AGRICULTURE
AT BODY COUNSELING AND DEVELOPMENT SOURCE ENERGY
HUMAN AGRICULTURE

The purpose of this study is to analyze the effect of performance appraisal,
competency and work experience on the career development of employees of the
Agricultural Extension and Human Resources Development Agency at the Ministry
of Agriculture. Data collection was carried out by distributing questionnaires to
114 respondents, namely all employees of the Agricultural Extension and Human
Resources Development Agency at the Ministry of Agriculture. Sampling is done by
using stratified random sampling. The analytical tool used is simple linear
regression analysis and multiple linear regression. The classic assumption test
(normality test, multicollinearity test, heterokedasticity test, and autokoleration
test) is performed as a statistical requirement that must be met before carrying out
a linear regression analysis (simple and multiple). Hypothesis testing
simultaneously using the F test, partially using the T test. The results of the study
showed that (1) performance appraisal had a positive and significant effect on
employee career development, (2) competence had a positive and significant effect
on employee career development, (3) work experience positive and significant effect
on employee career development, (4) performance appraisal, competence and work

experience on employee career development.

Kata Kunci : Performance appraisal, Competence, Work Experience and Career

Development.
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