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ABSTRAK

Name : Akhamd Zarkasi, NIM : 2013410011, Title : The Effect of Job Satisfaction,
Career Development and Organizational Commitment on Intention to Leave in PT
Indomobil Trada Nasional, under guidance, Dra. Endang Tri Pujiastuti,M.M.

The purpose of this study is to determine the effect of job satisfaction, career
development and organizational commitment on intention to leave in PT Indomobil
Trada Nasional . This research was conducted by data collection method by
questionnaire at 50 employees in PT Indomobil Trada Nasional Nissan Datsun
Cabang Radin Inten.

Result : the effect of job satisfaction, career development and organizational
commitment on intention to leave has strong influence of 46,9%. Job satisfaction has
weak effect on intention to leave that equal to 13,7%. Career development has weak
effect on intention to leave that equal to 4,5%. Thus organizational commitment on
intention to leave has strong influence of 43,5%

Keyword : Job Satisfaction, Career Development, Organizational Commitment,
Intention to Leave.

Jakarta, 23 Agustus 2019

Akhmad Zarkasi



ABSTRAK

Nama : Akhmad Zarkasi, NIM : 2013410011, Judul : Pengaruh Kepuasan Kerja,
Pengembangan Karir, dan Komitmen Organisasi terhadap Intention to Leave pada PT
Indomobil Trada Nasional, di bawah bimbingan, Dra. Endang Tri

Pujiastuti,M.M.

Tujuan penelitian ini adalah untuk mengetahui pengaruh kepuasan Kkerja,
pengembangan Kkarir dan komitmen organisasi terhadap intention to leave pada PT
Indomobil Trada Nasional. Penelitian ini dilakukan dengan metode pengumpulan data
dengan cara penyebaran kuesioner pada 50 orang karyawan PT Indomobil Trada
Nasional Cabang Nissan Datsun Radin Inten.

Hasil Penelitian : pengaruh antara variabel kepuasan kerja, pengembangan karir dan
komitmen organisasi berpengaruh cukup kuat terhadap variabel intention to leave yaitu
sebesar 46,9%. Variabel kepuasan kerja berpengaruh lemah terhadap variabel intention
to leave yaitu sebesar 13,7%. Variabel pengembangan karir berpengaruh lemah
terhadap variabel intention to leave sebesar 4,5%. Demikian variabel komitmen
organisasi berpengaruh cukup kuat terhadap variabel intention to leave sebesar 43,5%.

Kata Kunci : Kepuasan Kerja, Pengembangan Karir, Komitmen Organisasi, Intention
to Leave.

Jakarta, 23 Agustus 2019

Akhmad Zarkasi
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