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ABSTRAK
Nama : Irawati Kusuma Dirja
Nim : 2015410059

Judul : PENGARUH MUTASI, PROMOSI JABATAN DAN KEPUASAN KERJA
TERHADAP PRESTASI KERJA PEGAWAI BIRO ORGANISASI DAN
KEPEGAWAIAN KEMENTERIAN SOSIAL REPUBLIK INDONESIA
(RI).

Tujuan penelitian ini adalah untuk menganalisis pengaruh mutasi, promosi jabatan
dan kepuasan kerja terhadap prestasi kerja pegawai Biro Organisasi Dan Kepegawaian
Kementerian Sosial Republik Indonesia (Ri). Pengumpulan data dilakukan dengan
menyebar kuesioner kepada 110 responden pegawai Biro Organisasi Dan Kepegawaian
Kementerian Sosial Republik Indonesia (Ri). Pengambilan sampel dilakukan dengan
menggunakan sampel jenuh. Alat analisis yang digunakan adalah regresi linier sederhana
& regresi linier berganda, uji asumsi klasik (uji normalitas, uji multikolonieritas, uji
autokorelasi dan uji heterokedastisitas) dilakukan sebagai persyaratan statistik yang
harus dipenuhi dalam melakukan analisis regresi linier (sederhana dan berganda).
Pengujian hipotesis secara simultan menggunakan uji F, secara parsial menggunakan uji
t.

Hasil penelitian menunjukkan terdapat pengaruh yang signifikan antara mutasi,
promosi jabatan dan kepuasan kerja terhadap prestasi kerja pegawai yaitu sebesar
64,4% dan sisanya sebesar 35,6% dipengaruhi oleh faktor lain yang tidak diteliti. Hal
tersebut menunjukan bahwa semakin baik mutasi , promosi jabatan dan kepuasan

kerja maka semakin baik pula prestasi kerja pegawai tersebut.

Kata kunci : Mutasi, Promosi Jabatan, Kepuasan Kerja dan Prestasi Kerja



Name :

Nim

Tittle

ABSTRACT

Irawati Kusuma Dirja
2015410059

THE EFFECT OF MUTATION, PROMOTION OF

POSITION AND SATISFACTION OF WORKING ON THE
ACHIEVEMENT OF EMPLOYEE EMPLOYEE EMPLOYEES AND EMPLOYEE
EMPLOYEE SERVICE OF THE REPUBLIC OF INDONESIA (RI).

The purpose of this study was to analyze the effect of mutation, job promotion
and job satisfaction on employee work performance of the Bureau of Organization and
Personnel of the Ministry of Social Affairs of the Republic of Indonesia (Ri). Data
collection was carried out by distributing questionnaires to 110 respondents of the
Organization and Staffing Bureau of the Ministry of Social Affairs of the Republic of
Indonesia (Ri). Sampling was carried out using saturated samples. The analytical tools
used are simple linear regression & multiple linear regression, the classic assumption
test (normality test, multicollinearity test, autocorrelation test and heterokedasticity
test) are performed as statistical requirements that must be met in conducting linear
regression analysis (simple and multiple). Testing hypotheses simultaneously using the
F test, partially using the t test.

The results showed that there was a significant influence between mutation,
promotion and job satisfaction on employee work performance in the amount of 64.4%
and the remaining 35.6% was influenced by other factors not examined. This shows that
the better the transfer, promotion and job satisfaction, the better the employee's work
performance.

Keyword : Mutation, job promotion, job satisfaction and employee work performance
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