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ABSTRAK

Nama : Nurul Fitriyati, NIM : 2016410910, Judul : Analisis Pengawasan
Dan Disiplin Kerja Pegawai Di Kantor Kecamatan Cikarang Barat. Bidang limu :
Manajemen Sumber Daya Manusia, Dr. Firsan Nova

Tujuan penelitian ini adalah untuk memberikan informasi bagaimana tingkat
penilaian pengawasan dan disiplin kerja pegawai di Kantor Kecamatan Cikarang
Barat. Pengumpulan data dilakukan dengan menyebar kuisioner kepada 70
responden pegawai Kantor Kecamatan Cikarang Barat. Data teknik analisis
menggunakan deskriptif kuantitatif dengan menggunakan semantic differential.
Semantic differential merupakan skala suatu instrument yang digunakan dalam
menilai suatu konsep atau objek karakterisitik tertentu. Pengambilan sampel
dilakukan dengan menggunakan sampel jenuh. Metode pengumpulan data dalam
penelitian ini menggunakan pencatatan dokumentasi (kuisioner), wawancara dan
observasi. Hasil uji validitas- memperoleh nilai >0.3 yang artinya variabel
pengawasan dan disiplin kerja sudah akurat. Hasil uji relibilitas pengawasan
memperoleh nilai.0.766 >0.6 yang artinya sudah reliabel atau konsisten.

Hasil Penelitian :dari hasil semantic differential didapati bahwa hasil variabel
pengawasan memperoleh nilai 3.03 termasuk dalam kategori tinggi artinya
pengawasan di Kantor Kecamatan Cikarang Barat sudah baik tapi perlu
ditingkatkan lagi. Sementara hasil variabel disiplin kerja memperoleh nilai 2.67
termasuk dalam kategori tinggi artinya sudah baik tapi perlu ditingkatkan lagi.

Kata kunci: Pengawasan, disiplin kerja, semantic differential

Jakarta, 09 Agustus 2019
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Nama : Nurul Fitriyati, Nim : 2016410910, Judul : Supervison Analysis and
Employees’ Work Dicipline In The West Cikarang Sub-Distric Office, Field of
Science: Human Resource Management, Under guidance, Dr Firsan Nova

The purpose of this study was to provide information on the level of assessment of
supervision and work discipline of employees in the West Cikarang District Office.
Data collection was carried out by distributing questionnaires to 70 respondents of
West Cikarang District Office employees. Data analysis techniques use quantitative
descriptive using semantic differential. Semantic differential is the scale of an
instrument used in assessing a particular characteristic concept or object.
Sampling was carried out using saturated samples. Data collection methods in this
study use the recording of documentation (questionnaire), interviews and
observations. The validity test results obtained a value> 0.3 which means that the
variables of supervision and work discipline are accurate. Supervisory reliability
test results obtained a value of 0.766> 0.6-which means it is reliable or consistent.

Research Results: From the results of the semantic differential it was found that the
results of the supervision variable obtained a score of 3.03 included in the high
category meaning that supervision at the West Cikarang District Office was good
but needed to be increased again. While the results of the work discipline variable
score 2.67 included in the high category means it's good but needs to be improved
again.

Keywords: Supervision, work discipline, semantic differential

Jakarta, 09 Agustus 2019

Nurul Fitriyati
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