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ABSTRAK

Nama : Andes Jurisky, NIM : 2016410041, Judul skripsi : Pengaruh
Pengembangan Sumber Daya Manusia, Kedisiplinan, Profesionalisme Kerja
Terhadap Prestasi Kerja Karyawan di PT Enseval Putera Megatrading Cabang
Jakarta 1.

Tujuan penelitian ini adalah untuk mengetahui pengaruh pengembangan
sumber daya manusia, kedisiplinan, profesionalisme kerja terhadap prestasi kerja
karyawan di PT Enseval Putera Megatrading Cabang Jakarta 1. Penelitian ini
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ABSTRACT

Name: Andes Jurisky, NIM: 2016410041, Thesis title: Effect of Human
Resource Development, Discipline, Work Professionalism on Employee
Performance at PT Enseval Putera Megatrading Jakarta Branch 1.

The purpose of this study was to determine the effect of human resource
development, discipline, work professionalism on employee performance in PT
Enseval Putera Megatrading Jakarta Branch 1. This research was conducted by
observation, interview and questionnaire distribution to 108 employees of PT
Enseval Putera Megatrading Jakarta Branch 1. The analytical tool used is to use

resource deve
Enseval Pute
on employee
was 15.6%.

d professionalism
Jakarta Branch 1
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