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ABSTRAK 

 

Chika Monika (2017410233) Judul :Pengaruh Pengembangan Karir, 

Kompensasi,dan Iklim Organisasi terhadap Loyalitas Kerja Karyawan pada PT. 

Anugrah Ekstravisi Raya, Jakarta Pusat. 

Tujuan penelitian ini adalah untuk mengetahui pengaruh pengembangan karir, 

kompensasi, dan iklim organisasi terhadap loyalitas karyawan pada PT Anugrah 

Ekstravisi Raya, Jakrta Pusat. Penelitian ini dilakukan dengan metode pengumpulan 

data dengan menyebar kueisoner kepada 141 responden. Sampel diambil 

mengunakan Teknik Sampling Jenuh. Pengujian kualitas data dalam penelitian ini 

menggunakan uji validitas dan relibilitas. Data dianalisis engan menggunakan 

analisi regresi berganda. 

Hasil penelitian: didapat bahwa variabel pengembangan karir, kompensasi dan 

iklim organisasi mempengaruji loyalitas karyawan PT Anugrah Ekstravisi Raya, 

Jakarta Pusat. Hasil penelitian menunjukkan pengembangan karir tidak 

berpengaruh dan signifikkan terhadap loyalitas kerja karyawan. Hasil 

mengindisikan bahwa sistem pengembangan karir perusahaan maka loyalitas 

karyawan semakin juga akan semakin kuat, namun sebalik nya semakin rendah 

pengembangan karir maka loyalitas karyawan semakin rendah. Kompensasi dan 

iklim organisasi juga berpengaruh positif dan signifikan terhadap loyalitas 

karyawan. Dari ketiga variabel yang dianalisis ternyata kompensasi yang 

berpengaruhi sangat kuat terhadap loyalitas karyawan diikuti oleh iklim organisasi. 

Hal ini memberikan indikasi bahwa semakin baik system kompensasi yang di 

terapkan perusahaan demikian pula iklim organisasinya maka loyalitas karyawan 

juga akan semakin kuat. Implikasi praktis hasil penelitian ini bahwa perusahaan 

yang engharapkan karyawan yang loyal maka harus menerapkan system 

kompensasi yang baik didukung dengan iklim organiasi yang kondusif. System 

pengembangan karir juga harus jelas dan dikomunikasikan kepada seluruh 

karyawan. 

 

Kata kunci: Pengembangan Karir, Kompensasi, Iklim Organisasi dan Loyalitas 

Karyawan. 
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ABSTRACT  

Chika Monika (2017410233) Title :Influence of Career Development, 

Compensation, and Organizational Climate on Employee Loyalty at PT. Anugrah 

Ekstravisi Raya, Central Jakarta 

The purpose of this research is to find out the influence of career development, 

compensation, and organizational climate on employee loyalty at PT Anugrah 

Ekstravisi Raya, Jakrta Pusat. This study was conducted by data collection method 

by spreading kueisoner to 141 respondents. Samples were taken using Saturated 

Sampling Technique. The data quality testing in this study uses validity and 

reliability tests. The data was analyzed using multiple regression analysts. 

The results of the study: it was found that the variables of career development, 

compensation and organizational climate affect employee loyalty at PT Anugrah 

Ekstravisi Raya, Central Jakarta. The results showed that career development had 

no significant and significant effect on employee work loyalty. The results indicate 

that the company's career development system makes employee loyalty stronger, 

but on the contrary, the lower the career development, the lower employee loyalty. 

Compensation and organizational climate also have a positive and significant effect 

on employee loyalty. Of the three variables analyzed, it turns out that compensation 

has a very strong influence on employee loyalty, followed by organizational 

climate. This gives an indication that the better the compensation system 

implemented by the company as well as the organizational climate, the stronger 

employee loyalty will be. The practical implication of the results of this study is that 

companies that expect loyal employees must implement a good compensation 

system supported by a conducive organizational climate. The career development 

system must also be clear and communicated to all employees. 

Keywords: Career Development, Compensation, Organizational Climate and 

Employee Loyalty. 
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