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ABSTRAK 

 

Penelitian ini bertujuan untuk mendapatkan bukti empiris dan menjelaskan efek 

proses rekrutmen, seleksi untuk mendukung beban kerja pegawai. Pengaruh antara 

proses rekrutmen dan seleksi dengan beban kerja dimoderatori oleh kepuasan kerja. 

Target populasi dalam penelitian ini adalah pegawai di Lingkungan Deputi VI 

Kementerian Koordinator Bidang Perekonomian 193 orang. Sampel dalam 

penelitian ini adalah 131 orang. Data yang digunakan dalam penelitian ini adalah 

data primer dan sekunder, sedangkan teknik pengumpulan data menggunakan 

kuesioner. Teknik analisis data yang digunakan dalam penelitian ini adalah 

Moderated Regression Analysis (MRA). Temuan penelitian menunjukkan bahwa 

variabel rekrutmen mempengaruhi beban kerja pegawai, maka seleksi 

mempengaruhi beban kerja pegawai yang berdampak positif. Kepuasan kerja 

memoderasi efek proses rekrutmen. Dan kepuasan kerja memoderasi efek seleksi 

pada beban kerja. 

Kata Kunci: Rekrutmen, Seleksi, Beban Kerja, Kepuasan Kerja 
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RECRUITMENT AND SELECTION PROCESS TO SUPPORT 

EMPLOYEE WORKLOAD IN DEPUTY VI OF COORDINATING 

MINISTRY FOR ECONOMIC AFFAIRS WITH JOB 

SATISFACTION AS MODERATING VARIABLE 

 

 

 

ABSTRACT 

 

This research aims to obtain empirical evidence and explain the effects of the 

recruitment process, selection to support employee workload. The influence 

between the recruitment and selection process and workload is moderated by job 

satisfaction. The target population in this study was employees in the Environment 

Deputy VI Coordinating Ministry for Economic Affairs 193 people. The samples in 

this study were 131 people. The data used in this study are primary and secondary 

data, while the data collection techniques use questionnaires. The data analysis 

technique used in this study was Moderated Regression Analysis (MRA). The 

research findings show that recruitment variables affect employee workload, so 

selection affects employee workloads that have a positive impact. Job satisfaction 

moderates the effects of the recruitment process. And job satisfaction moderates the 

effect of selection on workloads. 

Keywords: recruitment and selection process to support employee and employment 

workload satisfaction 
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