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BACKGROUND OF THE
PROBLEM

Issiues related to racism and discrimination are very sensitive to discuss. These acts were carried out not only by adults but also
with minors.

+ According to Theodorson George A, “Discrimination is the unequal treatment of individuals or groups, such as race, ethnicity,
gender, religion, sexual orientation. age, and social class™

+ Types of discrimination, such as gender discrimination, age discrimination, religious discrimination, health discrimination, and
racial discrimination.

+ Racial discrimination happens if someone 1s treated less favorably, or not equally due to their race, the country where they were
born, their ethnicity, origin, or their color skin.

+ Green Book movie is one of literary works that shows the racial discrimination towards the main character and it is based on a

true story.
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IDENTIFICATION OF
THE PROBLEM

+ lidentify there are 1ssues of racial discrimination that happen in this movie.
+ Racial diserimination happens to the main character.

+ This happens because of culture from white people to colored people or black people in the era of 1960.
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FORMULATION OF THE
PROBLEM

1. What are the issues of racial discrimination shown in the script Green Book movie?
2. What kinds of racial discrimination were experienced on the character in the script Green Book movie?

3. How the racial discrimination shown by elaboration extrinsic and instrinsic approaches?
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FRAMEWORK OF THE THEORIES

« Instrinsic Approaches
Dialogue, Story/Plot, Character, Action, by Pickering and Hooper from elements of drama. Setting and Theme.
+ Extrinsic Approaches

Discrimination, Racial Discrimination, Kinds of Racial Discrimination by Fred L Pincus.

+ Previous Related Studies.

- “Racial Discrimination as Seen in The Help Film by Tate Taylor™ by Novivana Rusnanila.

Samelia

- “Analyzing of Racial Discrimination as seen on Freedom writers film by Richard Lagravenese™ by Ika Diansari
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METHOD OF THE RESEARCH

+ Time and Location
+ Research Approach and Method
This research is a qualitative approach and used a qualitative descriptive method.

Sugivono said “Penelitian kualitatif bersifut deskriptif, Data yang ditumpulkean berupa kata-kata, gambar bukan angka yang

berkaitan dengan proses dan bukan hanva dengn hasil produk”
+ Research Object and Data
Primary : Green Book mavie
Secondary : books, journals, previous research
+ Data Collection Technique
Decumentation through the seript
+ Data Analysis Technique
Content Analysis
P Universitas
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Research
Finding Bl
and

Analysis {

DATA ANALYSIS

+ Racial Discrimination Portrayed on The Script Green Book movie
1. Individual Discrimination

- Expressed in the dialogue
- Anthony : “Tony! Don’t be sleeping when my daughter 15 here alone with these sacks of coal” (page 19)
- Expressed in Story/Plots
- Exposition
Nicola : “And why do you hire them to do an Italian job? It's a disgrace” (Page 22)
- Complication
Stage Manager : “Come on, what's the difference—these coons can play on anything” (Page 25)
- Crisis

Morgan Anderson : “Are you looking for a toilet? Here, let me help vou, It was in front of a pine tree” (Page 27)

Bird” they’ll be happy to feed you.” (Page 28)
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- Falling Action

Orange Bird Bartender : “So, darlin’, what you do all dressed up like that?” (Page 28)
- Resolution

Lip - Doc, why don’t you come up, meet my family__ 7 (Page 30)

- Expressed in Character

Tailor - Uh.. Excuse me, you're not allowed to try that on.
Dr. Shirley - Ibeg you pardon? (Page 31)
- Expressed in Action

CLOSE ON - The Black Workmen'’s two empty lemonade glasses. Lip takes the GLASSES out of the sink, DROPS
THEM INTO THE GARBAGE. (Page 33)

- Expressed in Setting

Title Card: “WNew York City, 19627 (Page 34)

2. Institusional Discrimination

- Expressed in the Dialogue

Lip - Can’t we get the cuffs of him, let him put his pants on?

- Expressed on Story/Plot
- Exposition
Man 1 : What, you too high and mighty?
Man 3 : He’s just afraid of getting that butler uniform all dusty! (Page 37)
- Complication
Patrolman - He can’t be out here at night. This is a sundown town. (Page 38)

- Crisis

- MAITRE D" : I'm sorry. It’s the policy of the restaurant (Page 40)

Darma Persada University | 65



- Falling Action
Dr. Shirley - Is there a problem, Officer?

STATE TROOPER: Yeah. I noticed your car was tilting to the left. Looks like your back tire’s flat. (Page
41)

- Resolution

Dr. Shirley 5 demeanor hardens.

Dr. Shirley : You cannot hold me without cause!

- Expressed in Action
GRAHAM KINDELL : Don, don’t do this!
Shirley and Lip keep moving at a brisk pace through the surprised and bewildered crowd.
GRAHAM KINDELL : We have a contract, and [ know you're the kind of man that honors a contract!
ANGLE ON the BLACK SERVERS watching their boss grovel. They maintain deadpan expressions, but we can see the
APPROVAL IN THEIR EYES. (Page 435)
- Expressed in Setting
EXT MISSISSIPPI ROAD - CONTINUQUS - NIGHT
INT. CADILLAC - CONTINUQUS - NIGHT (Page 45-46)
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3. Structural Discrimination
- Expressed in the Dialogue
-RECORD EXEC : It's the book I told you about. Sometimes you're staying in the same hotels, and sometimes you're
not (Page 49)
- DOLORES : (reading) The Negro Motorist Green-Book? (Page 50)
- Expressed in Character
DR. SHIRLEY : I'm just saving, vou have a marvelous way with words when describing food. Salty. So vivid. One can almost taste
if. (Page 51)
- Expressed in Setting
EXT. DOWNTOWN LOUISVILLE MOTEL - EARLY EVENING The Caddy pulls up in front of a RUN-DOWN MOTEL with a
“FOR COLORED ONLY" sign. Low-end, one-level on the edge of downtown. Nothing like the upscale hotels they've been staying
in. (Page 52)

Universitas
Darma

By elaborating intrinsic and extrinsic, we can conclude that the issues of racial discrimination
represent and portrayed in this Green Book movie script, and it 1s based on the true social reality
faced by African-Americans during 1962

It was found that the main character in this movie was experienced racial discrimination,
such as mdividual  discrimination, mstitutional  discrimination,  and  structural
discrimination.
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The result from the elaborating 1s the theme of this research is true, racial discrimination
portrayed 1n the script Green Book movie,

This research can be useful and helpful for further research and will also provide information
about racial discrimination.
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