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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh employee engagement, 

budaya organisasi, dan kepuasan kerja terhadap turnover intention pada PT. Derpindo 

Prima Jaya. Penelitian ini dilakukan dengan cara penyebaran kuisioner terhadap 74 

karyawan di PT. Derpindo Prima Jaya. Pengambilan sampel dilakukan dengan 

menggunakan sampel jenuh. Alat analisis yang digunakan adalah regresi linier berganda 

dan regresi linier sederhana. Pengujian hipotesis secara simultan menggunakan uji f dan 

secara parsial menggunakan uji t. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh yang signifikan antara 

employee engagement, budaya organisasi dan kepuasan kerja terhadap turnover intention 

ditujukkan oleh Fhitung > Ftabel  yaitu 28,870 > 2,73 dengan probabilitas signifikansi 0,001 < 

0,05.  Hasil penelitian menunjukkan pula employee engagement, budaya organisasi, dan 

kepuasan kerja mempunyai pengaruh negatif terhadap turnover intention yang ditunjukkan 

oleh persamaan regresi berganda yaitu Y = 57,426-0,320X1-0,259X2-0,286X3 artinya 

semakin tinggi tingkat employee engagement dan kepuasan kerja karyawan serta semakin 

baik budaya organisasi di perusahaan maka tingkat turnover intention karyawan PT. 

Derpindo Prima Jaya akan menurun dan sebaliknya. 

 

Kata kunci: Employee Engagement, Budaya Organisasi, Kepuasan Kerja, Turnover 

Intention 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of employee engagement, 

organizational culture and job satisfaction on turnover intention at PT Derpindo Prima 

Jaya. This research was carried out by distributing questionnaires to 74 respondens of PT. 

Derpindo Prima Jaya employees. Sampling was carried out using saturated samples. The 

analytical tool used is multiple linear regression & simple linear regression. Simultaneous 

hypothesis testing using the F test and partially using the t test. 

The results showed that there was a significant influence between employee 

engagement, organizational culture and job satisfaction on turnover intention. F count > 

F table was 28,870 > 2,73 with a significance probability of 0.001 < 0.05. The results also 

show that employee engagement, organizational culture and job satisfaction has a negative 

influence on turnover intention which is indicated by the multiple regression equation, 

namely Y = 57,426-0,320X1-0,259X2-0,286X3, meaning that the higher the level of 

employee engagement and job satisfaction of employees and the better the organizational 

culture in the company, the level of employee turnover intention of PT. Derpindo Prima 

Jaya will be lower and vice versa. 

 

Kata kunci: Employee Engagement, Organizational Culture, Job Satisfaction, Turnover 

Intention 
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