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ABSTRAK

Penelitian ini bertujuan untuk mengetahui: pengaruh
kompetensi terhadap kinerja karyawan pada PT.Primasenta
Resources Indonesia,pengaruh disiplin kerja terhadap kinerja
karyawan pada PT.Primasenta Resources Indonesia, dan pengaruh
beban kerja terhadap kinerja karyawan pada PT.Primasenta
Resources Indonesia.

Penelitian ini termasuk penelitian asosiatif kausal dengan
pendekatan kuantitatif. Populasi dari penelitian ini adalah seluruh
karyawan PT.Primasenta Resources Indonesia yang berjumlah
115 orang. Data dikumpulkan dengan kuesioner yang telah diuji
validitas dan reliabilitasnya. Teknik analisis data yang digunakan
adalah regresi linier berganda.

Hasil penelitian menunjukkan bahwa: terdapat pengaruh
positif dan signifikan kompetensi terhadap Kkinerja karyawan
PT.Primasenta Reosurces Indonesia ( = 0,460; p=0,000; AR2 =
20,7%); terdapat pengaruh positif dan signifikan disiplin kerja
terhadap kinerja Karyawan di PT.Primasenta Resources Indonesia
(B =0,514; p=0,000; AR? = 25,0%); dan terdapat pengaruh beban
kerja terhadap kinerja karyawan di PT.Primasenta Resources
Indonesia (variabel kompetensi B = 0,353; p=0,000; variabel

disiplin kerja B = 0,421; p=0,000; dan AR? = 36,4%).

Kata kunci: Kompetensi, Disiplin Kerja, Beban Kerja, kinerja
Karyawan



ABSTRACT

This study aims to determine: the effect of competence on
employee performance at PT. Primasenta Resources Indonesia,
the effect of work discipline on employee performance at PT.
Primasenta Resources Indonesia, and the effect of workload on
employee performance at PT. Primasenta Resources Indonesia.

This research includes causal associative research with a
guantitative approach. The population of this study were all
employees of PT Primasenta Resources Indonesia who sold 115
people. Data were collected by using a questionnaire that had
been tested for validity and reliability. The data analysis technique
used is multiple linear regression.

The result of the research shows that: there is positive and
significant influence on employee performance at Primasenta
Resources Indonesia Company (f = 0,460; p = 0,000, AR2 =
20,7%); there is positive influence and significant work discipline
on employee performance at Primasenta Resources Indonesia
Company (f = 0,514, p = 0,000; AR2 = 25,0%); And there is
influence of work load simultaneously on the performance of
employees at Primasenta Resources Indonesia (competence
variable f = 0.353, p = 0,000, work discipline variable = 0.421,
p = 0,000, and AR2 = 36,4%).

Keywords: Competence, Work Discipline, Workload Employee
Performance
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