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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja dan disiplin
kerja terhadap kinerja karyawan melalui motivasi sebagai variabel intervening.
Populasi dalam penelitian ini adalah karyawan di divisi tortilla pada PT Dua
Kelinci Pati Jawa Tengah. Pengambilan sampel dilakukan dengan menggunakan
sampel jenuh. Metode analisis data dalam penelitian ini menggunakan
SEM(Structural Equation Modeling) dengan program PLS v 3.3.6. Hasil
penelitian membuktikan bahwa: 1)lingkungan kerja berpengaruh signifikan
terhadap motivasi kerja, 2)disiplin kerja berpengaruh signifikan terhadap motivasi
kerja, 3)lingkungan kerja tidak berpengaruh signifikan terhadap kinerja karyawan,
4)disiplin kerja berpengaruh signifikan terhadap kinerja karyawan, 5)motivasi
kerja berpengaruh signifikan terhadap kinerja karyawan, 6)motivasi Kkerja
tmemediasi lingkungan kerja terhadap kinerja karyawan, 7)sedangkan motivasi

kerja memediasi penuh lingkungan kerja terhadap kinerja karyawan.

Kata kunci : lingkungan kerja, disiplin kerja, motivasi kerja, kinerja karyawan.



ABSTRACT

This study aims to determine the effect of work environment and work discipline
on employee performance through motivation as an intervening variable. The
population in this study were employees in the tortilla division at PT Dua Kelinci
Pati, Central Java. Sampling was carried out using saturated samples. The data
analysis method in this study uses SEM (Structural Equation Modeling) with the
PLS v 3.3.6 program. The results of the study prove that: 1) work environment
has a significant effect on work motivation, 2) work discipline has a significant
effect on work motivation, 3) work environment has no significant effect on
employee performance, 4) work discipline has a significant effect on employee
performance, 5) work motivation has a significant effect on employee
performance, 6) work motivation mediates the work environment on employee
performance, 7) while work motivation fully mediates the work environment on

employee performance.

Keywords: work environment, work discipline, work motivation, employee

performance.
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