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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui pengaruh beban kerja, 

lingkungan kerja, dan pengembangan karir di masa pandemi Covid-19 pada 

Rumah Sakit Harum Sisma Medika Jakarta Timur. Penelitian ini dilakukan 

dengan metode pengumpulan data melalui kuesioner pada 80 orang perawat. 

Dalam penelitian ini menggunakan metode nonprobability sampling. Pengujian 

kualitas data menggunakan uji validitas dan uji realibilitas. Data dianalisis dengan 

menggunakan analisis regresi linier berganda dan analisis regresi linier sederhana. 

Hasil penelitian: variabel beban kerja, lingkungan kerja, dan 

pengembangan karir mempunyai pengaruh sebesar 0,807 (80,7%) terhadap kinerja 

berdasarkan hasil uji hipotesis secara simultan (uji f) menunjukkan nilai f hitung > 

f tabel yaitu 106,088 > 2,72 yang artinya terdapat pengaruh beban kerja, 

lingkungan kerja, dan pengembangan karir secara simultan berpengaruh positif 

dan signifikan terhadap kinerja perawat di masa pandemi Covid-19 pada Rumah 

Sakit Harum Sisma Medika. Variabel beban kerja mempunyai pengaruh terhadap 

kinerja sebesar 0,603 (60,3%) dengan nilai t hitung > t tabel yaitu 6,756 > 1,991 

yang artinya beban kerja berpengaruh positif terhadap kinerja. Variabel 

lingkungan kerja mempunyai pengaruh terhadap kinerja sebesar 0,536 (53,6%) 

dengan nilai t hitung > t tabel yaitu 7,100 > 1,991 yang artinya lingkungan kerja 

berpengaruh positif terhadap kinerja. Variabel pengembangan karir mempunyai 

pengaruh terhadap kinerja sebesar 0,648 (35,2%) dengan nilai t hitung > t tabel 

yaitu 3,489 > 1,991 yang artinya pengembangan karir berpengaruh positif 

terhadap kinerja. 

 

Kata Kunci: Beban Kerja, Lingkungan Kerja, Pengembangan Karir, Kinerja 
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ABSTRACT 

The purpose of this study was to determine the effect of workload, work 

environment, and career development during the Covid-19 pandemic at Harum 

Sisma Medika Hospital, East Jakarta. This research was conducted with the 

method of collecting data through a questionnaire on 80 nurses. In this study 

using non-probability sampling method. Testing data quality using validity test 

and reliability test. Data were analyzed using multiple linear regression analysis 

and simple linear regression analysis.  

The results of the study: workload, work environment, and career 

development variables have an influence of 0.807 (80.7%) on performance based 

on the results of simultaneous hypothesis testing (f test) showing the value of f 

arithmetic > f table i.e. 106.088 > 2.72 which means there is a simultaneous 

positive and significant influence on the workload, work environment, and career 

development effect on the performance of nurses during the Covid-19 pandemic at 

Harum Sisma Medika Hospital. The workload variable has an effect on 

performance of 0.603 (60.3%) with a value of t count > t table that is 6.756 > 

1.991 which means that workload has a positive effect on performance. The work 

environment variable has an influence on the performance of 0.536 (53.6%) with 

a value of t count > t table that is 7,100 > 1,991, which means that the work 

environment has a positive effect on performance. Career development variable 

has an effect on performance of 0.648 (35.2%) with a value of t count > t table 

that is 3.489 > 1.991 which means career development has a positive effect on 

performance. 
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