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ABSTRAK

Nama: Deannisa Amanda Putri, NIM: 2018410264, Judul: Pengaruh Budaya
Organisasi, Iklim Organisasi, dan Pengembangan Karir Terhadap Kepuasan Kerja
Karyawan Pada Bagian Building and Support PT Jasa Swadaya Utama
(JAYATAMA), Bidang Illmu: Manajemen Sumber Daya Manusia, di bawah
bimbingan: DR. Mudji Sabar, MBA, CMA

Tujuan penelitian ini adalah untuk mengetahui pengaruh budaya organisasi, iklim
organisasi, dan pengembangan karir terhadap kepuasan kerja karyawan bagian
building and support PT Jasa Swadaya Utama. Penelitian ini dilakukan dengan
metode pengumpulan data dengan menyebar kuesioner kepada 85 responden.
Sampel diambil menggunakan rumus Slovin. Pengujian kualitas data dalam
penelitian ini menggunakan uji validitas dan reliabilitas.

Hasil penelitian: didapat bahwa variabel budaya organisasi, iklim organisasi dan
pengembangan karir mempengaruhi kepuasan kerja karyawan PT. Jasa Swadaya
Utama. Hal ini dibuktikan dengan hasil test of equality of group means mendapat
niali Sig. yang kurang dari 0,05.

Kata Kunci : Budaya Organisasi, Iklim Organisasi, Pengembangan Karir

Kepuasan Kerja.



ABSTRACT

Name: Deannisa Amanda Putri, NIM: 2018410264, Title : The Effect Of
Employee Satisfaction PT. Jasa Swadaya Utama (JAYATAMA) Based On
Organizational Culture, Climate Organization, and Career Development, Field of
Science: Human Resource Management, under guidance: DR. Mudji Sabar,MBA,
CMA.

The purpose of this study was to determine the effect of organizational culture,
organizational climate, and career development on job satisfaction of employees
in building and support PT Jasa Swadaya Utama. This research was conducted
by the method of data collection by distributing questionnaires to 165
respondents. Samples were taken using the Slovin formula. Testing the quality of
the data in this study uses a test of validity and reliability.

Research results: found that organizational culture, organizational climate, and
career development variables, affect job satisfaction of employees of PT. Jasa
Swadaya Utama (JAYATAMA). This is evidenced by the results of the test of
equality of group means received by Sig. which is less than 0.05.

Keywords:  Organizational  Culture, Organizational Climate, Career
Development, Job Satisfaction.
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