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ABSTRAK 

Tujuan penelitian ini untuk mengetahui pengaruh pengembangan karir, 

kompensasi, dan kepuasan kerja terhadap motivasi kerja karyawan di PT. Seino 

Indomobil Logistics pada bulan Maret 2022. Metode pengumpulan data dengan 

cara menyebar kuesioner kepada 110 karyawan. Sampel yang digunakan adalah 

sampel jenuh. Pengujian keabsahan data menggunakan uji validitas dan reabilitas. 

Data dianalisis menggunakan analisis regresi linier berganda dan alanisis regresi 

linier sederhana. Pengujian hipotesis secara simultan menggunakan uji F, secara 

parsial menggunakan uji T. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh yang signifikan antara 

pengembangan karir, kompensasi, dan kepuasan kerja terhadap motivasi kerja 

karyawan, hal tersebut dibuktikan dengan oleh Fhitung > Ftabel yaitu 43.780 > 

3.08 dan dengan probabilitas signifikan 0.000 < 0.05. Hasil penelitian menunjukkan 

pula pengembangan karir, kompensasi, dan kepuasan kerja mempunyai pengaruh 

positif terhadap motivasi karyawan yang ditunjukkan oleh persamaan regresi 

berganda yaitu Y= 8.652+0.167X1+0.116X2+0.343X3 artinya semakin tinggi 

pengembangan karir, kompensasi, dan kepuasan kerja. maka akan tinggi pula 

motivasi kerja karyawan PT. Seino Indomobil Logistics dan sebaliknya. 

Kata Kunci: Pengembangan Karir, Kompensasi, Kepuasan Kerja, Motivasi 
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ABSTRACT 
 

 

The purpose of this study was to determine the effect of career development, 

compensation, and job satisfaction on employee motivation at PT. Seino Indomobil 

Logistics in March 2022. The method of data collection is by distributing 

questionnaires to 110 employees. The sample used is a saturated sample. Testing 

the validity of the data using validity and reliability tests. Data were analyzed using 

multiple linear regression analysis and simple linear regression analysis. 

Simultaneous hypothesis testing using the F test, partially using the T test. 

 

The results showed that there was a significant influence between career 

development, compensation, and job satisfaction on employees' work motivation, 

this was evidenced by Fcount > Ftable, namely 43.780 > 3.08 and with a 

significant probability of 0.000 < 0.05. The results also show that career 

development, compensation, and job satisfaction have a positive influence on 

employee motivation as indicated by the multiple regression equation, namely = 

8.652+0.167X1+0.116X2+0.343X3, meaning the higher the career development, 

compensation, and satisfaction. work. it will also be high work motivation of 

employees of PT. Seino Indomobil Logistics and vice versa. 

 

 

Keywords: Career Development, Compensation, Job Satisfaction, Motivation 
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