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ABSTRACT

Name: Dhika Permana Putra NIM: 2013410047 Title: The Influence of
Organizational Culture and Work Ethic on Employee Performance at the West
Bekasi Disctrict Office.

Keywords: Organizational Culture, Work Ethic, Employee Performance.

The purpose of this study was to determine the effect of organizational
culture and work ethic on the performance of employees in the West Bekasi district
office. This research was conducted with data collection methods by distributing
questionnaires to 97 employees at the West Bekasi District Office.

The results showed the relationship between organizational culture (X1) and
work ethic (X2) on employee performance (Y) carried out simultaneously showed
a relationship of 0.855 and had an influence of 73.2%. While organizational culture
(X1) on employee performance (Y) is 0.635 and has an influence of 40.4%.
Similarly for the variable work ethic (X2) on employee performance (Y) has a
relationship of 0.803 and has an influence of 64.4%.

The relationship between organizational culture and work ethic towards
employee performance has a strong relationship. Organizational culture and work
ethic on the performance of employees in the West Bekasi district office have a
higher influence on employee performance if the organizational culture and work
ethic are carried out together.

The results of this study are expected companies / agencies can apply the
organizational culture and work ethic together so that the achievement of employee
performance is higher.

Jakarta, 16 Agustus 2018

Dhika Permana Putra



ABSTRAK

Nama : Dhika Permana Putra NIM : 2013410047 Judul : Pengaruh Budaya
Organisasi dan Etos Kerja Terhadap Kinerja di Kantor Kecamatan Bekasi Barat.

Kata Kunci : Budaya Organisasi, Etos Kerja, Kinerja Pegawai.

Tujuan Penelitian ini adalah untuk mengetahui pengaruh budaya organisasi
dan etos kerja terhadap kinerja pegawai di kantor kecamatan bekasi barat.
Penelitian ini dilakukan dengan metode pengumpulan data dengan cara penyebaran
kuisioner pada 97 orang pegawai di Kantor Kecamatan Bekasi Barat.

Hasil penelitian menunjukan hubungan antara budaya organisasi (X1) dan
etos kerja (Xz) terhadap kinerja pegawai (Y) dilaksanakan secara simultan
menunjukan hubungan sebesar 0,855 dan memiliki pengaruh sebesar 73,2%.
Sedangkan budaya organisasi (X1) terhadap kinerja pegawai (Y) sebesar 0,635 dan
memiliki pengaruh sebesar 40,4%. Demikian pula untuk variabel etos kerja (X2)
terhadap kinerja pegawai (Y) memiliki hubungan sebesar 0,803 dan memiliki
pengaruh sebesar 64,4%.

Hubungan antara budaya organisasi dan etos kerja terhadap Kinerja pegawai
memiliki hubungan yang kuat. Budaya organisasi dan etos kerja terhadap kinerja
pegawai di kantor kecamatan bekasi barat memiliki pengaruh yang lebih tinggi
terhadap kinerja pegawai apabila budaya organisasi dan etos kerja dilakukan secara
bersama.

Hasil penelitian ini diharapkan perusahaan/instansi dapat menerapkan
budaya organisasi dan etos kerja secara bersama-sama agar pencapaian tingkat
Kinerja pegawai lebih tinggi.

Jakarta, 16 Agustus 2018
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