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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh lingkungan 

kerja, pengembangan karir dan disiplin kerja terhadap semangat kerja pegawai 

Kementerian Agama Republik Indonesian di Direktorat Bimbingan Masyarakat 

Islam. Metode pengumpulan data dilakukan dengan cara penyebaran kuesioner 

terhadap 129 pegawai tetap di Direktorat Jenderal Bimbingan Masyarakat Islam. 

Teknik pengambilan sampel menggunakan sampel jenuh. Data dianalisis 

menggunakan analisis regresi linier berganda dan regresi linier sederhana. 

Pengujian hipotesis secara simultan menggunakan Uji F dan secara parsial Uji T. 

Hasil penelitian menunjukkan bahwa secara simultan terdapat pengaruh 

positif dan signifikan antara lingkungan kerja, pengembangan karir dan disiplin 

kerja terhadap semangat kerja pegawai yang artinya semakin baik lingkungan kerja, 

pengembangan karir dan disiplin kerja, maka semangat kerja pegawai Direktorat 

Jenderal Bimbingan Masyarakat Islam akan meningkat. Demikian pula penelitian 

secara parsial juga terdapat pengaruh positif dan signifikan dari masing-masing 

variabel lingkungan kerja terhadap semangat kerja, pengembangan karir terhadap 

semangat kerja dan disiplin kerja terhadap semangat kerja pegawai. 

Kata Kunci: Lingkungan Kerja, Pengembangan Karir, Disiplin Kerja, Semangat 

Kerja. 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of work environment, 

career development and work discipline on the morale of employees of the Ministry 

of Religion of the Republic of Indonesia at the Directorate of Islamic Public 

Guidance. The data collection method was carried out by distributing 

questionnaires to 129 permanent employees at the Directorate General of Islamic 

Public Guidance. The sampling technique used saturated samples. Data were 

analyzed using multiple linear regression analysis and simple linear regression. 

Hypothesis testing simultaneously uses the F test and partially the T test. 

The results showed that simultaneously there is a positive and significant 

influence between the work environment, career development and work discipline 

on employee morale, which means that the better the work environment, career 

development and work discipline, the employee morale of the Directorate General 

of Islamic Public Guidance will increase. Similarly, partial research also has a 

positive and significant effect of each variable of work environment on morale, 

career development on morale and work discipline on employee morale. 

Keywords: Work Environment, Career Development, Work Discipline, Work Spirit. 
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