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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh Pengaruh Motivasi, 

Kompensasi dan Lingkungan Kerja terhadap Turnover Intention Operator Produksi 

PT. Kalimantan Prima Persada. Penelitian ini dilakukan dengan cara penyebaran 

kuisioner terhadap 100 Operator Produksi PT. Kalimantan Prima Persada. 

Pengambilan sampel dilakukan dengan menggunakan sampel jenuh. Alat analisis 

yang digunakan adalah regresi linier berganda dan regresi linier sederhana. 

Pengujian hipotesis secara simultan menggunakan uji f dan secara persial 

menggunakan uji t. Hasil penelitian menunjukan bahwa setiap kenaikan Motivasi 

dan penurunan Kompensasi serta kenaikan Lingkungan kerja akan berpengaruh 

terhadap kenaikan Turnover Intention. 

 

Kata Kunci:  Motivasi, Kompensasi, Lingkungan Kerja dan Turnover Intention 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of motivation, compensation and 

work environment on the turnover intention of production operators PT. 

Kalimantan Prima Persada. This research was conducted by distributing 

questionnaires to 100 production operators at PT. Kalimantan Prima Persada. 

Sampling was carried out using saturated samples. The analytical tool used is 

multiple linear regression and simple linear regression. hypothesis testing 

simultaneously using the f test and partially using the t test.The results showed that 

there was a positive influence between Motivation, Compensation and Work 

Environment on Turnover Intention. The results showed that every increase in 

motivation and decrease in compensation and increase in work environment will 

affect the increase in Turnover Intention. 
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