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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh kompetensi guru,
motivasi kerja dan lingkungan kerja terhadap kinerja guru di SMAN 89 Jakarta.
Penelitian ini dilakukan dengan cara penyebaran kuisioner Terhadap 65 orang guru
di SMAN 89 Jakarta. Alat analisis yang digunakan adalah regresi linier berganda
dan regrsi linier sederhana. Pengujian hipotesis secara silmutan menggunakan uji f
dan secara persial menggunakan uji t.

Hasil penelitian menunjukan bahwa terdapat pengaruh yang signifikan antara
kompetensi guru, motivasi kerja dan lingkungan kerja terhadap kinerja guru. Hasil
penelitian menunjukan pula kompetensi guru, motivasi kerja dan lingkungan kerja
berpengaruh positif terhadap kinerja guru yang ditunjukkan oleh persamaan regresi
linier berganda yaitu Y= 37,131+0,122X1+0,114X>+0,030X3 artinya semakin baik
kompetensi guru, motivasi kerja dan lingkungan kerja di SMAN 89 Jakarta maka
kinerja guru di SMAN 89 Jakarta semakin baik dan sebaliknya.

Kata Kunci : Kompetensi Guru, Motivasi Kerja, Lingkungan Kerja, Kinerja Guru



ABSTRACT

The purpose of this study was to analyze the effect of teacher competence, work
motivation and work environment on teacher performance at SMAN 89 Jakarta.
This research was conducted by distributing questionnaires to 65 teachers at SMAN
89 Jakarta. The analytical tools used are multiple linear regression and simple
linear regression. Simultaneous hypothesis testing uses the f test and partially uses
the t test.

The results of the study show that there is a significant influence between teacher
competence, work motivation and work environment on teacher performance. The
results also show that teacher competence, work motivation and work environment
have a positive effect on teacher performance as indicated by the multiple linear
regression equation, namely Y = 37.131+0.122X1+0.114X2+0.030X3 meaning
that the better teacher competence, work motivation and work environment in high
school 89 Jakarta, the performance of teachers at SMAN 89 Jakarta is getting better
and vice versa.

Keywords: Teacher Competence, Work Motivation, Work Environment,teacher
performance
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