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ABSTRAK 

 
Tujuan penelitian ini untuk mengetahui pengaruh lingkungan kerja, disiplin kerja 

dan motivasi kerja terhadap kinerja karyawan pada divisi solid production di 

PT.Soho Industri Pharmasi. Lokasi penelitian di PT. Soho Industri Pharmasi yang 

beralamat di Jl. Pulogadung No. 6 Kawasan Industri Pulogadung Jakarta Timur 

13920. Penulis melakukan penelitian pada bulan Januari 2022 – Juni 2022. Metode 

pengumpulan data dengan cara menyebar kuesioner pada 70 karyawan divisi solid 

production PT. Soho Industri Pharmasi. Sampel yang digunakan adalah sampel 

jenuh. Pengujian keabsahan data menggunakan uji validitas dan reliabilitas. Data 

di analisis menggunakan analisis regresi linier berganda dan analisis regresi linier 

sederhana. Penguji hipotesis secara simultan menggunakan uji F, secara parsial 

menggunakan uji T. 

Hasil penelitian menunjukkan variable lingkungan kerja, disiplin kerja dan 

motivasi kerja mempunyai pengaruh terhadap  kinerja karyawan, hal tersebut 

dibuktikan dengan uji F dengan nilai Fhitung sebesar 9.956. Variabel lingkungan 

secara persial mempunyai pengaruh positif terhadap lingkungan kerja karyawan 

dengan nilai Thitung sebesar 4.256. Variabel disiplin kerja secara persial mempunyai 

pengaruh positif terhadap disiplin kerja karyawan dengan nilai Thitung sebesar 

3.523. Variabel motivasi kerja secara persial mempunyai pengaruh positif 

terhadap semangat kerja karyawan dengan nilai Thitung sebesar 3.153. 

Kata Kunci: Lingkungan Kerja, Disiplin Kerja, Motivasi Kerja, Kinerja 
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ABSTRACT 

 
The purpose of this study was to determine the effect of the work environment, work 

discipline and work motivation on employee performance in the solid production 

division at PT. Soho Industri Pharmasi. Research location at PT. Soho Pharmasi 

Industry, which is located at Jl. Pulogadung No. 6 Pulogadung Industrial Area, 

East Jakarta 13920. The author conducted research in January 2022 - June 2022. 

The data collection method was by distributing questionnaires to 70 employees of 

the solid production division of PT. Soho Pharmaceutical Industries. The sample 

used is a saturated sample. Testing the validity of the data using validity and 

reliability tests. Data were analyzed using multiple linear regression analysis and 

simple linear regression analysis. Testing the hypothesis simultaneously using the 

F test, partially using the T test. 

The results showed that the variables of the work environment, work discipline and 

work motivation have an influence on employee performance, this is evidenced by 

the F test with an Fcount of 9,956. Environmental variables partially have a 

positive influence on the work environment of employees with a Tcount of 4,256. 

The work discipline variable partially has a positive influence on employee work 

discipline with a Tcount of 3,523. The variable work motivation partially has a 

positive influence on employee morale with a Tcount of 3.153. 

Keywords: Work Environment, Work Discipline, Work Motivation, Performance 
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