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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui pengaruh dari job insecurity, 

stres kerja dan kepuasan kerja terhadap turnover intention karyawan di PT. Yogama 

Part Manufacturing. Penelitian ini dilakukan dengan metode pengumpulan data 

dengan cara menyebar kuesioner kepada 86 karyawan di PT. Yogama Part 

Manufacturing yang berkeinginan pindah pekerjaan/ keluar. Sampel diambil 

menggunakan purposive sampling, pengujian kualitas data dalam penelitian ini 

menggunakan uji validitas dan reliabilitas. Data dianalisis dengan menggunakan 

analisis regresi linier sederhana dan analisis regresi linier berganda. Pengujian 

hipotesis secara simultan menggunakan uji F, sedangkan secara parsial 

menggunakan uji t.  

Hasil penelitian menunjukkan terdapat pengaruh positif antara job 

insecurity, stres kerja dan kepuasan kerja terhadap turnover intention. Dengan 

persamaan regresi berganda yaitu Y = 0,405 + 0,261X1 + 0,401X2 + 0,225X3 artinya 

semakin baik job insecurity, stres kerja dan kepuasan kerja semakin baik pula 

turnover intention karyawan PT. Yogama Part Manufacturing dan sebaliknya. 

Demikian pula untuk job insecurity terhadap turnover intention, stres kerja terhadap 

turnover intention dan kepuasan kerja terhadap turnover intention. 

 

Kata Kunci: Job Insecurity, Stres Kerja, Kepuasan Kerja, Turnover Intention 
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ABSTRACT 

The purpose of this study was to determine the effect of job insecurity, job 

stress and job satisfaction on employee turnover intention at PT. Yogama Part 

Manufacturing. This research was conducted using data collection methods by 

distributing questionnaires to 86 employees at PT. Yogama Part Manufacturing 

who wish to change jobs/leave. Samples were taken using purposive sampling, 

testing the quality of the data in this study using validity and reliability tests. Data 

were analyzed using simple linear regression analysis and multiple linear 

regression analysis. Simultaneously testing the hypothesis using the F test, while 

partially using the t test. 

 

The results showed that there was a positive influence between job 

insecurity, job stress and job satisfaction on turnover intention. With the multiple 

regression equation, namely Y = 0,405 + 0,261𝑋1 + 0,401𝑋2 + 0,225𝑋3, it means 

that the better the job insecurity, job stress and job satisfaction, the better the 

employee turnover intention of PT. Yogama Part Manufacturing and vice versa. 

Likewise for job insecurity on turnover intention, work stress on turnover intention 

and job satisfaction on turnover intention. 

 

Keywords: Job Insecurity, Job Stress, Job Satisfaction, Turnover Intention 
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