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ABSTRAK

Penelitian ini dilakukan untuk mengetahui pengaruh kepemimpinan, motivasi
kerja dan kompensasi terhadap disiplin kerja karyawan administrasi Universitas
Darma Persada. Metode pengumpulan data yang digunakan dalam penelitian ini
dengan menyebarkan kuesioner kepada 74 responden yang merupakan karyawan
administrasi Universitas Darma Persada berstatus tetap. Pengambilan sampel
menggunakan sampel jenuh. Alat analisis yang digunakan dalam penelitian ini,
yaitu regresi linear berganda dan regresi linear sederhana. Pengujian hipotesis
secara simultan menggunakan uji statistik F dan pengujian hipotesis secara parsial
menggunakan uji statistik T.

Hasil penelitian dan pengolahan data menunjukkan bahwa secara simultan
kepemimpinan, motivasi kerja dan kompensasi berpengaruh positif dan signifikan
terhadap disiplin kerja karyawan. Artinya, semakin baik kepemimpinan, motivasi
kerja dan kompensasi akan semakin baik pula disiplin kerja karyawan. Selain itu,
secara parsial masing-masing variabel independen tersebut, yaitu kepemimpinan,
motivasi kerja dan kompensasi juga berpengaruh positif dan signifikan terhadap
disiplin kerja karyawan.

Kata Kunci : Disiplin Kerja, Kepemimpinan, Motivasi Kerja dan Kompensasi.



ABSTRACT

This study was conducted to determine the effect of leadership, work motivation
and compensation on the work discipline of administrative employees of Darma
Persada University. The data collection method used in this study is by
distributing questionnaires to 74 respondents who are administrative employees
of Darma Persada University with permanent status. Saturation sampling is used
in this study. The analytical tools used in this study are multiple linear regression
and simple linear regression. Hypothesis testing simultaneously using the F
statistical test and partial hypothesis testing using the T statistical test.

The results of research and data processing show that simultaneously leadership,
work motivation and compensation have a positive and significant effect on
employee work discipline. This means that the better the leadership, work
motivation and compensation, the better the employee work discipline. In
addition, partially each of the independent variables, such as leadership, work
motivation and compensation also has a positive and significant effect on
employee work discipline.

Keywords: Work Discipline, Leadership, Work Motivation and Compensation
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