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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh lingkungan kerja, motivasi kerja,
dan kompensasi terhadap disiplin kerja karyawan PT.Swadaya Pandu Artha.
Metode pengumpulan data dengan cara menyebar kuesioner terhadap 100 karyawan
PT.Swadaya Pandu Artha. Teknik pengambilan sampel yang digunakan adalah
sampel jenuh. Pengujian keabsahan data menggunakan uji validitas dan relibilitas.
Data di analisis menggunakan analisis regresi linier berganda dan analisis regresi
linier sederhana. Pengujian hipotesis secara simultan menggunakan uji F, secara
parsial menggunakan uji T.

Hasil penelitian secara simultan menunjukkan terdapat pengaruh positif antara
lingkungan kerja, motivasi kerja dan kompensasi terhadap disiplin kerja karyawan
artinya semakin baik lingungan kerja, semakin tinggi motivasi kerja dan
kompensasi maka semakin tinggi disiplin kerja karyawan di PT.Swadaya Pandu
Artha. Sedangkan secara parsial terdapat pengaruh positif pula antara lingkungan
kerja terhadap disiplin kerja karyawan di PT.Swadaya Pandu Artha

Kata Kunci : Lingkungan Kerja, Motivasi Kerja, Kompensasi, Disiplin Kerja



ABSTRACT

The purpose of this research is to determine the influence of the work environment,
work motivation, and compensation on the work discipline of PT.Swadaya Pandu
Artha employees. The data collection method is by distributing questionnaires to
100 employees of PT.Swadaya Pandu Artha. The sampling technique used was a
saturated sample. Testing the validity of the data uses validity and reliability tests.
Data were analyzed using multiple linear regression analysis and simple linear
regression analysis. Hypothesis testing simultaneously uses the F test, partially
using the T test.

The research simultaneously show that there is a positive influence between the
work environment, work motivation and compensation on employee work
discipline, meaning that the better the work environment, the higher the work
motivation and compensation, the higher the work discipline of employees at
PT.Swadaya Pandu Artha. Meanwhile, partially there is also a positive influence
between the work environment on employee work discipline at PT.Swadaya Pandu
Artha

Keywords: Work Environment, Work Motivation, Compensation, Work Discipline
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