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ABSTRAK 

Nama: Serepja Panuturi Hutabarat, NIM 2014410136. Judul: Pengaruh Beban Kerja dan 

Stres Kerja Terhadap Kinerja Karyawan PT Pandawa Karya Citra. 

 

     Tujuan Penelitian ini adalah untuk mengetahui pengaruh beban kerja dan stress kerja 

terhadap kinerja karyawan pada PT Pandawa Karya Citra. Penelitian ini dilakukan dengan 

metode pendekatan kuantitatif pada 75 karyawan. Hasil penelitian diperoleh dari data yang 

telah diolah dengan bantuan SPSS. Hasil regresi linier sederhana pengaruh beban kerja 

terhadap kinerja karyawan didapat Y = 13,493 + 0,573 X1 yang artinya beban kerja 

berpengaruh signifikan terhadap kinerja karyawan. Hal ini diperkuat dengan t hitung (4,421)>t 

tabel (1,993) sehingga hipotesis alternative dapat dapat diterima. Sedangkan pengaruh stress 

kerja terhadap kinerja karyawan, regresi sederhana menunjukkan Y= 28,222 + 0,172 X2 yang 

artinya stress kerja berpengaruh signifikan terhadap kinerja karyawan. Hal ini diperkuat dengan 

t hitung (12,004)> t tabel (1,993) sehingga hipotesis alternative dapat diterima. Untuk hasil 

analisis regresi berganda menunjukkan Y = 7.541 + 0.587 X1 + 0.197 X2 yang artinya beban 

kerja dan stress kerja berpengaruh signifikan pada kinerja karyawan di PT Pandawa Karya 

Citra. 

 

Kata kunci : Beban Kerja, Stres Kerja dan Kinerja Karyawan 
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ABSTRAC 

Name: Serepja Panuturi Hutabarat, NIM 2014410136. Title: Effect of Workload and Job Stress 

on Employee Performance at PT Pandawa Karya Citra.      

 

 The purpose of this study was to determine the effect of workload and work stress on 

employee performance at PT Pandawa Karya Citra. This research was conducted using a 

quantitative approach to 75 employees. The results of the study were obtained from the data 

that had been processed with the help of SPSS. The results of simple linear regression influence 

the workload on employee performance obtained Y = 13,493 + 0,573 X1 which means the 

workload has a significant effect on employee performance. This is reinforced by t count 

(4.421)> t table (1.993) so that the alternative hypothesis can be accepted. While the influence 

of work stress on employee performance, simple regression shows Y = 28.222 + 0.172 X2 which 

means that work stress has a significant effect on employee performance. This is reinforced by 

t count (12.004)> t table (1.993) so that the alternative hypothesis can be accepted. For the 

results of multiple regression analysis shows Y = 7.541 + 0.587 X1 + 0.197 X2 which means 

that workload and work stress have a significant effect on employee performance at PT 

Pandawa Karya Citra.  

 

Keywords: Workload, Job Stress and Employee Performance 
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