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ABSTRAK 

Kepuasan kerja merujuk pada perasaan positif dan kebahagiaan yang dialami 

seseorang terkait dengan pekerjaannya. Hal ini mencakup sejauh mana seseorang 

merasa puas dan memuaskan dalam menjalankan pekerjaanya. Kepuasan kerja 

berkaitan erat dengan kesejahteraan psikologis, yaitu perasaan nyaman dan 

Bahagia. Tujuan penelitian dilakukan untuk mengetahui pengaruh Gaya 

Kepemimpinan, Stres Kerja dan Iklim Organisasi terhadap Kepuasan Kerja 

Anggota Batalyon D di Mako Korps Brimob Polri. Penelitian ini menggunakan 

metode kuantitatif serta pengumpulan data dengan cara menyebarkan kuesioner ke 

100 anggota di Batalyon D Mako Korps Brimob Polri. Sampel diambil 

menggunakan rumus slovin. Pengujian kualitas data dalam penelitian ini 

menggunakan uji validitas dan reliabilitas. Data diolah menggunakan analisis 

regresi linear berganda dibantu program SPSS 26.  

Hasil penelitian dari uji hipotesis bahwa secara simultan dan secara parsial untuk 

variabel Gaya Kepemimpinan (X1), Stres Kerja (X2), dan Iklim Organisasi (X3) 

terhadap Kepuasan Kerja (Y) pada anggota Batalyon D di Mako Korps Brimob 

Polri. Ditunjukkan melalui hasil uji simultan diperoleh signifikasi F sebesar 0,000 

< 0,005 serta memberikan kontribusi terhadap variabel kepuasan kerja sebesar 81,9 

% dan sisanya 18,1 % dipengaruhi oleh faktor lain yang tidak diteliti. 

 

Kata Kunci: Kepuasan Kerja, Gaya Kepemimpinan, Stres Kerja, Iklim Organisasi 
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ABSTRACT 

Job satisfaction refers to the positive feelings and happiness a person experiences 

related to their work. This includes the extent to which a person feels satisfied and 

satisfied in carrying out their work. Job satisfaction is closely related to 

psychological well-being, namely feelings of comfort and happiness. The aim of the 

research was to determine the influence of Leadership Style, Work Stress and 

Organizational Climate on Job Satisfaction of Battalidaftaron D Members at the 

National Police Mobile Brigade Headquarters Corps Headquarters. This research 

uses quantitative methods and collects data by distributing questionnaires to 100 

members of Battalion D Mako, Brimob Polri Corps. Samples were taken using the 

Slovin formula. Testing data quality in this research uses validity and reliability 

tests. The data was processed using multiple linear regression analysis assisted by 

the SPSS 26  program.  

The results of this research are from hypothesis testing that simultaneously and 

partially for the variables Leadership Style (X1), Job Stress (X2), and 

Organizational Climate (X3) on Job Satisfaction (Y) to members of Battalion D at 

the National Police Mobile Brigade Headquarters Corps Headquarters. It was 

shown that through the results of the simultaneous test, the significance of F was 

0.000 <0.005 and contributed to the job satisfaction variable of 81.9% and the 

remaining 18.1% was influenced by other factors not studied. 

 

Keywords: Job Satisfaction, Leadership Style, Job Stress, Organizational Climate. 
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