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ABSTRAK  

Penelitian ini bertujuan untuk menguji pengaruh motivasi kerja, disiplin kerja, dan 
lingkungan kerja terhadap kinerja karyawan PT Roswell Pasific Indonesia. Metode 
analisis yang digunakan meliputi regresi linier berganda dan regresi linier 
sederhana. Hipotesis akan diuji baik secara simultan melalui uji F maupun secara 
individual dengan menggunakan uji T. 
 
Temuan penelitian menunjukkan bahwa terdapat hubungan positif dan signifikan 
antara motivasi kerja, disiplin kerja, dan lingkungan kerja terhadap kinerja 
karyawan PT Roswell Pacific Indonesia. Hal ini menunjukkan bahwa peningkatan 
motivasi kerja, disiplin kerja, dan lingkungan kerja menyebabkan peningkatan 
kinerja karyawan di PT Roswell Pasific Indonesia. Selain itu, masing-masing 
variabel, yaitu motivasi kerja, disiplin kerja, dan lingkungan kerja, secara individual 
mempunyai pengaruh yang positif dan signifikan terhadap kinerja karyawan PT 
Roswell Pacific Indonesia. 
 
Kata Kunci : Motivasi Kerja, Disiplin kerja dan Lingkungan Kerja  
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ABSTRACK 

This research aims to examine the influence of work motivation, work discipline 
and work environment on the performance of PT Roswell Pasific Indonesia 
employees. The analytical methods used include multiple linear regression and 
simple linear regression. Hypotheses will be tested both simultaneously using the 
F test and individually using the T test. 

 

Research findings show that there is a positive and significant relationship between 
work motivation, work discipline and work environment on the performance of PT 
Roswell Pasific Indonesia employees. This shows that increasing work motivation, 
work discipline and work environment causes an increase in employee performance 
at PT Roswell Pasific Indonesia. In addition, each variable, namely work 
motivation, work discipline, and work environment, individually has a positive and 
significant influence on the performance of PT Roswell Pasific Indonesia 
employees. 

Keywords: Work Motivation, Work Discipline and Work Environment 
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