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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh karakteristik individu,
komitmen organisasi, dan disiplin kerja terhadap kinerja staf pengajar di Yayasan
Kihajar Dewantara Kota Bekas. Sebanyak 60 staf pengajar di Yayasan Kihajar
Dewantara Kota Bekas diberikan kuesioner sebagai bagian dari proses
pengumpulan data penelitian ini. Analisis regresi berganda dan analisis regresi
sederhana digunakan dalam penelitian ini. Persyaratan statistik untuk melakukan
analisis regresi linier berganda dan analisis regresi linier sederhana dipenuhi dengan
melakukan uji asumsi tradisional (normalitas, multikolinearitas, dan
heteroskedastisitas). Uji F dan uji T digunakan bersamaan untuk pengujian
hipotesis. Menurut temuan penelitian, sifat individu, komitmen organisasi, dan
disiplin kerja semuanya memiliki dampak sebesar 69,8% pada efektivitas staf
pengajar dengan faktor tambahan yang tidak diperiksa menyumbang 30,2%
sisanya. Kinerja Tenaga pengajar dipengaruhi secara positif oleh disiplin kerja,
komitmen organisasi, dan sifat pribadi.

Kata Kunci: Karakteristik individu, komitmen organisasi, disiplin kerja, dan
Kinerja staf pengajar.
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ABSTRACT

This study aims to determine the effect of individual characteristics, organizational
commitment, and work discipline on the performance of teaching staff at the
Kihajar Dewantara Foundation in Bekasi City. A total of 60 teaching staff at the
Kihajar Dewantara Foundation in Bekasi City were given a questionnaire as part
of the data collection process for this study. Multiple regression analysis and simple
regression analysis were used in this study. The statistical requirements for
conducting multiple linear regression analysis and simple linear regression
analysis were met by conducting traditional assumption tests (normality,
multicollinearity, and heteroscedasticity). The F test and T test were used together
for hypothesis testing. According to the study findings, individual characteristics,
organizational commitment, and work discipline all had an impact of 69.8% on
teaching staff effectiveness with additional factors not examined contributing the
remaining 30.2%. Teaching staff performance was positively influenced by work
discipline, organizational commitment, and personal characteristics.

Keywords: Individual characteristics, organizational commitment, work discipline,
and teaching staff performance.



