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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruhi disiplin kerja, kompetensi dan 

kepemimpinan terhadap kinerja karyawan PT. Multi Terminal Indonesia. Metode 

penelitian ini menggunakan jenis kuantitatif dengan melakukan penyebaran 

kuesioner terhadap 65 karyawan di PT. Multi Terminal Indonesia. Pengambilan 

sampel dilakukan dengan menggunakan sampel januh. Alat analisis yang digunakan 

adalah regresi linear berganda dan regresi linier sederhana. Pengujian hipotesis 

secara silmultan menggunakan uji f dan secara parsial menggunakan uji t. Hasil 

penelitian menunjukkan bahwa secara simultan disiplin kerja, kompetensi dan 

kepemimpinan berpengaruh positif terhadap kinerja karyawan, artinya semakin 

tinggi disiplin kerja, kompetensi dan kepemimpinan PT. Multi Terminal Indonesia 

maka kinerja karyawan semakin meningkat. Hasil Penelitian menunjukkan bahwa 

secara parsial disiplin kerja, kompetensi dan kepemimpinan berpengaruh positif 

terhadap kinerja karyawan, artinya semakin tinggi disiplin kerja, maka semakin 

tinggi kompetensi dan semakin kepemimpinan PT. Multi Terminal Indonesia makan 

kinerja karyawan semakin meningkat. 

Kata Kunci: Disiplin Kerja, Kompetensi, Kepemimpinan 
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ABSTRACT 

This study aims to determine the influence of work discipline, competence and 

leadership on employee performance at PT. Multi Terminal Indonesia. This 

research method uses a quantitative type by distributing questionnaires to 65 

employees at PT. Multi Terminal Indonesia. Sampling was carried out using a 

saturated sample. The analysis tools used were multiple linear regression and 

simple linear regression. Hypothesis testing simultaneously used the f test and 

partially used the t test. The results of the study showed that simultaneously work 

discipline, competence and leadership had a positive effect on employee 

performance, meaning that the higher the work discipline, competence and 

leadership of PT. Multi Terminal Indonesia, the employee performance increased. 

The results of the study showed that partially work discipline, competence and 

leadership had a positive effect on employee performance, meaning that the higher 

the work discipline, the higher the competence and leadership of PT. Multi Terminal 

Indonesia, the employee performance increased. 

 

Keywords: Work Discipline, Competence, Leadership 
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